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MEMORANDUM.. DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE
PUBLIC HEALTH SERVICE

HEALTH RESOURCES ADMINISTRATION

TO

BUREAU ‘OFHEALTH REsouR~Es DEWLOPMENT

: HRP Executive,Staff DATE: October18, 1974

FROM : R. L. Peterson

+’

SUBJE~: w Executive StaffMeeting,October15

the “outside”recruitmentof an Organizationand ManagementA requestfor
Specialistwas presentedby W. croft, and considered at length. Mr..Henson,
EEO Specialistfor DCHP and D~, was presentaridparticipa~din the discussion.

Mr. Croftindicatedthatsix personsin the threeprogramdivisionshad been
identifiedas possiblyqualifiedand had been interviewedby him. Only one
Of thoseprovedto be interestedand that person, in Mr. Croft jUdgment,

was Qot especiallywell-qualifiedin termsof themore specificduties
and responsibilitiesrequiredfor thisparticular@ganizationand“Management
Specialistposition. Thus,the requestto initiatea recruitmentaction.

Therewas generalagreementthat’therewas a need for such a positionand
person. Some questionswere raisedthoughas to certainspecificsreflected
in the draftpositiondescriptionincludingthe proposedGS-13gradelevel,
and the timingof the recruitmentaction. With respectto the first,it
was understoodthat if the positionwere to be classifiedat a highergrade,
then the availabilityof a qualifiedcandidatefromwithincertainlyshould
be re-examined.

Mr. Croftwill proceedvis-a-visParklawnPersonnelto establishand
recruitfor such a position.

Messrs.Rubeland Croftreportedon recentdevelopmentsand activitywith
respectto the HRP budgetsfor fiscalyears 1975 and 76. Severalpoints
were emphasizedin this connection:(1) themain assumptionsmade last
springwhen HRP budgetproposalswere developedinitiallyare no longer
valid; (2)while somevery roughand highlypreliminaryfi~res were ~
put togetherlastweek in responseto questionsfrom 0~, no firm or
finaldecisionshave beenmade; and (3)we have aboutone month to develop
our proposedrequestsfor n 75, whichwouldbe a supplemental, and H 76. -J

Therealsowas brief’discussionaboutthe desirabilityand usefulness
of periodicallymeetingwith all the key staffof the threedivisions,
branchand officechiefsas well as divisiondirectors. The general,
reactionwas favorable. 6 ~

The HRP -ecutive stafftill meet againon Monday,October21.

.

cc: Dr. Wherritt
Dr. Ellis


